CP SCOOP – February 24th, 2021
MUNICIPAL UPDATES
Notice of Decision - In accordance with Sections 34 and 70.2 of the Planning Act for the
Amendment of the Development Permit By-law - TAKE NOTICE that the Council of the Corporation
of the Town of Carleton Place passed By-law 32-2021 on the 23rd day of February, 2021 under
Sections 34 and 70.2 of the Planning Act, R.S.O., 1990.
THE SUBJECT LANDS of By-law 32-2021 apply to all lands
within the “Mississippi Residential District.”
THE PURPOSE AND EFFECT of the amendment is to amend
the permitted and discretionary uses permitted in the “Mississippi
Residential District” and to introduce Development Standard
provisions respecting setbacks, coverage, height, dwelling unit
areas and other such performance standards to each type of
use.
A track-change copy of the proposed amendments is available to
view at https://carletonplace.ca/ development-services-2.php
TAKE NOTICE that any person or public body may appeal to the Local Planning Appeal
Tribunal in respect of the By-law by filing with the Clerk of the Town of Carleton Place not
later than the 17th day of March, 2021. An appeal must be accompanied by the fee
required by the Local Planning Appeal Tribunal.
Niki Dwyer, MCIP RPP
Director of Development Services
ndwyer@carletonplace.ca

Employment Opportunity - Come grow with us! The Town of Carleton Place is seeking an individual
to fill the full-time position of Senior Planner.
Reporting to the Director of Development Services, the Senior Planner assists in the evaluation and
analysis of Planning Act applications and development proposals to ensure consistency with the
Planning Act, and other applicable law. Carleton Place is a fast growing, dynamic municipality with a
lens on environmentally conscientious design.

The 2021 salary range is $58,472.70 - $74,476.35 per annum based on a 36.25 work week.
A detailed job description for this position can be accessed at
www.carletonplace.ca/employmentopportunities.
Interested applicants are invited to submit an application in confidence by 2:00 p.m. on Thursday,
March 18th, 2021 quoting “Senior Planner,” to:
Mail: Town of Carleton Place
Attn: Human Resources
175 Bridge Street
Carleton Place, ON K7C 2V8
Email: hr@carletonplace.ca
Facsimile: 613-257-8170
We thank all applicants for their interest; however, only those applicants selected for an interview will
be contacted. The Town of Carleton Place is an equal opportunity employer following the rules and
regulations set out by the Human Rights Code. Personal information submitted will be used for the
purposes of determining suitability for this competition only and in accordance with the Municipal
Freedom of Information and Protection of Privacy Act. Accommodation will be provided in
accordance with the Accessibility for Ontarians with Disabilities Act (AODA) upon request.

PROVINCIAL UPDATES
Ontario Invests in Historic Campaign to Accelerate Training for Personal Support Workers Up to 8,200 New PSWs Will Be Ready to Work in Long-Term Care by Fall 2021 - The Ontario
government is investing over $115 million to train up to 8,200 new personal support workers (PSWs)
for high-demand jobs in Ontario's health and long-term care sectors. In collaboration with Colleges
Ontario, all 24 publicly assisted colleges will offer this innovative, fully funded program starting in April
2021. This is part of the government's Long-Term Care Staffing Plan, one of the largest PSW
recruitment and training drives in the province's history.

OTHER UPDATES
Leeds, Grenville and Lanark District Health Unit - COVID-19 Vaccine Clinic Sites Begin - The
Leeds, Grenville and Lanark District Heath Unit, along with many community partners, are pleased to
start providing COVID-19 vaccine at on-going community clinics in Kemptville, Almonte, Brockville
and Smiths Falls. All appointments are booked ahead of time and there are no walk-ins. As directed
by the Ministry of Health, health care workers, with direct contact with people who are at
higher risk of having COVID-19, are the first group to be provided vaccine in the community
clinics.
For the next several months, these four (4) clinics will be providing vaccine on a rotational basis by
appointment only to specific groups following the COVID-19 Distribution and Administration Roll Out
Plan based on the provincial framework, and availability of vaccine. Identifying specific groups is
necessary because the Health Unit is only given a limited amount of vaccine (for example, right now
we usually receive 3,000 to 5,000 doses each week for the approximately 24,000 people in the
current priority groups) from the province, and each person needs two (2) doses of vaccine. Once

there is a bigger supply of vaccine, there will be more flexibility and residents will also be able to go to
vaccine clinics held at specific times and locations in their local communities.
The province has identified individuals aged 80 plus as a priority group to receive the vaccine
because of the high risk of serious health problems if they become infected with the COVID-19 virus.
Responding to this direction, in the first week of March, we will focus on providing vaccine to
residents of the remaining retirement homes. Next will be community members who are aged 80 and
over, hopefully by mid-March, depending on availability of vaccine. For individuals in this age group,
we are asking that they continue to check for details about the vaccine clinics at www.healthunit.org,
on our Facebook & Twitter accounts, from their health care provider, and through local radio and
newspaper reports. When it is time to register for the vaccine clinics, the Health Unit will provide
information on how to register for a clinic and will have a number to call if help is needed.
For more information, please go to https://healthunit.org/covid-19-vaccine/. You can also call the
Health Unit at 1-800-660-5853, extension 2100 or connect with LGLHealthUnit on Facebook and
Twitter to receive updates.

